
 

ATTACHMENT C 
 

PERSON-CENTERED PLANNING, COSTING OUT, AND 
PREPARING THE IPOS AND THE BUDGET RELATED TO 

COMMUNITY LIVING SUPPORTS 

Costing Out Procedures 
(1) In accordance with Appendix E of the HSW, both the IPOS and the individual budget are 

developed in conjunction with one another through the person-centered planning process. 
(a) The Home and Community Based Services Rule (42 C.F.R. Part 441, Subpart 

G), Appendix D-1 of the HSW, Michigan Mental Health Code, and Michigan 
Medicaid Provider Manual provisions implementing Appendix D-1 of the 
HSW, govern the person-centered-planning process. 

(b) Both the participant and the PIHP/CMHSP must agree, during the person-cen-
tered planning process, to the amounts in the individual budget before the 
budget is authorized for the participant’s use. 

(c) If the person-centered planning process does not result in an agreed budget, the 
PIHP/CMHSP shall set the budget and, pending resolution through any internal 
appeal and Fair Hearing that the participant may pursue, the budget shall be set 
equal to the immediately preceding budget. 

(2) The IPOS must set forth, in detail and with specificity, the amount, scope, and duration 
(see Attachments A and B) of the recipient’s CLS services. The activities and tasks consti-
tuting the “scope” of the services, for example, should be set forth in enough detail for their 
anticipated individual and cumulative costs to be ascertained.  

(3) The amount of the recipient’s CLS budget is determined by costing out the medically nec-
essary services and supports set forth in the IPOS. Specifically: 
(a) The staff wage component of the budget shall: 

(i) Consist of staff wages in an amount sufficient to provide the medi-
cally necessary services identified in the beneficiary’s IPOS but that 
shall not exceed the staff wage necessary to do so, multiplied by the 
number of authorized units that staff member is expected to fill; and  

(ii) Include Worker’s Compensation, Unemployment Insurance, and 
taxes. 

(b) Considerations for determining an appropriate staff wage may include, but are 
not limited to, CLS staff wages charged by self-determination providers in the 
community for similarly-situated CLS recipients; staff wages for the CLS re-
cipient’s self-determination providers for other services; staff wages the CLS 
recipient has previously paid to CLS self-determination staff; staff wages re-
quested by CLS self-determination staff the CLS recipient wishes to hire; staff 
wages requested by CLS self-determination staff that have responded to job 
advertisements posted by the CLS recipient; and the CLS recipient’s efforts to 
locate staff at any given staff wage. 



 

(c) The anticipated costs of the activities and tasks determined to be part of the 
CLS services’ “scope” (as set forth in Attachments A and B) shall be costed 
out separately. 

(d)  The recipient’s anticipated transportation costs related to the CLS activities 
and tasks in the IPOS are likewise costed out separately, it being understood 
that staff transportation cost does not include home-to-workplace or work-
place-to-home transportation time or expense for the staff member.  

(4) The CLS budget must be sufficient to implement the IPOS.  

 


